REPORT TO: HEALTH AND WELLBEING BOARD (CROYDON)
19 June 2019

SUBJECT: Annual report of the Health and Wellbeing Board
2018/19

BOARD SPONSOR: Guy Van Dichele
Executive Director, Health, Well-being and Adults

BOARD PRIORITY / POLICY CONTEXT

The constitutional requirement that Council receive and consider the annual report of
the Health and Wellbeing Board.

Health and Wellbeing is relevant to all of the Council’s corporate priorities but the key
priorities that the Board aligns to are:

e People live long, healthy, happy and independent lives
e Our children and young people thrive and reach their full potential

FINANCIAL IMPACT:

There are no direct financial implications arising from this report.

1. RECOMMENDATIONS

The Board is asked to:

1.1 Endorse the annual report of the Croydon Health and Wellbeing Board 2018/19,
attached at Appendix 1and recommend its presentation to Full Council for
consideration and approval.

2 EXECUTIVE SUMMARY

2.1 The report in appendix 1 summarises the work undertaken by Croydon Health and
Wellbeing Board during from June 2018 to May 2019.

2.2 The report sets out the functions of the Board and gives examples of how the
Board has discharged those functions.

2.3 Examples of key achievements of the Board are described, including the
encouragement of greater integration and partnership working, tackling health
inequalities, and increasing focus on prevention of ill health.

3. FINANCIAL AND RISK ASSESSMENT CONSIDERATIONS

3.1 There are no direct financial implications arising from this report.

Approved by: Lisa Taylor, Director of Finance, Investment and Risk



4. COMMENTS OF THE COUNCIL SOLICITOR AND MONITORING OFFICER
4.1 The Solicitor to the Council comments that the Health and Wellbeing Board is
required to prepare an annual report to full Council for consideration and comment.
There are no additional legal considerations arising from the recommendations
within this report.
Approved by: Sandra Herbert Head of Litigation and Corporate Law for and on
behalf of Jacqueline Harris-Baker, Director of Law and Governance, Council
Solicitor and Monitoring Officer.
5. EQUALITIES IMPACT
5.1 A Key principle underlining the Croydon Health and Wellbeing Strategy and all of
the work of the Health and Wellbeing Board is to reduce Inequalities and this is a
strong theme of the work that has come to the board over the last year, and will be
emphasised in the developing forward plan building on the new Croydon Health
and Wellbeing Strategy.
Approved by: Yvonne Okiyo, Equalities Manager
CONTACT OFFICER: Dr Jack Bedeman, Consultant in Public Health
jack.bedeman@croydon.gov.uk
020 8726 6000 x18368
APPENDICES:

Appendix 1 — Draft Annual report of the Health and Wellbeing Board 2018/19
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